Salary:
Contract type:
Contract term:
Start date:

£18,933 per year (Scale Point 4) Pro Rata £12,924.54
Full Time TT+1 (approx. 29.5 hours)
Permanent
ASAP

Our school is within easy travelling distance from Norwich, Suffolk and surrounding areas. We are
a friendly, successful and vibrant two-form entry primary school situated on a large well -resourced
site with an impressive outdoor environment. We achieved GOOD OFSTED judgements in all
areas of our inspection in 2017 and our team are proud to continue setting high standards and
academic achievements for our children as well as offering a supportive and creative learning
environment. Our Nursery, Reception and key stage one children enjoy weekly Bushcraft sessions
in our wonderful woodland area and our creative music and PE curriculum ensure that all our
children have imaginative and high quality lessons.
We are looking for candidates with the imagination, energy and commitment to make a positive
difference to our school. We would welcome applicants who:•
•
•
•
•
•

Are able to form positive and supportive relationships with children, parents and work well
as part of a team
Can work proactively and use initiative
Have good behaviour management skills
Are calm and patient
Are intuitive and respond to the children’s individual needs
Believe that every child can succeed

Qualifications/Training
•
•
•
•

a minimum of NVQ Level 3 qualification or experience
GCSE in English and Maths
Paediatric First Aid would be desirable
Experience of assessment and planning desirable, although training to be provided.

Further details and application forms, please contact Bev Jermy –
enquiries@woodlandsprimaryacademy.org.uk or download from here.
Closing date:

Monday 29 November at 12 noon

Interview Date:

Monday 6 December 2021

Creative Education Trust is committed to safeguarding and promoting the welfare of our children
and young people and expects all staff and volunteers to share this commitment.
The successful applicant will be required to undertake relevant safeguarding checks in line with the
Government safer recruitment guidelines.
This post will come under the requirements of the Childcare (Disqualification) 2009 Regulations
and the successful applicant will be required to complete a declaration form to establish whether
they are disqualified under these regulations.

